Helping you to make a difference

INSIGHTS INTO PATIENT
DIVERSITY:

LEVERAGING DATA AND
DIGITISATION FOR IMPROVED
HEALTHCARE

Digital Health Rewired 2024




- Over 27 years working in health and social care.

- Passionate about technology and the
transformational role it can play to deliver positive
change across health and social care.

- How user-friendly data and insights at a strategic
level, can deliver operational efficiencies across
complex systems to improve patient outcomes.

Rhian Bulmer
Chief of Partnerships,
Radar Healthcare
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Pathway oversight (e.g., End of Life Care, Maternity etc.)

Machine learning to automate workflows and implement plans.
Live training and guidance at the push of a button directly to an entire workforce.
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Event Types by Patient Ethnicity
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Description

Handbook, a physical Starter Kit, access to industry
tools, mentorship and networking opportunities,
learning resources, team building activities, and
ongoing support. Benefits: Accelerated onboarding,
industry insights, increased productivity, collaboration,
skill development, professional growth, and a positive
employee experience.

Our Hand Hygiene Training is a concise and
informative program designed to promote and
reinforce proper hand hygiene practices in any setting.
In this training, participants will learn the importance
of hand hygiene, the correct handwashing technigues,
and when to use hand sanitizers effectively. Through
engaging presentations and practical demonstrations,
attendees will gain essential knowledge on preventing
the spread of infections and maintaining a safe and

healthy environment. This training equips participants
wiith tha clrillc +n raalea hand bosminnn o hahit aeabnctine




HARNESSING THE POTENTIAL OF
DATA INTEGRATION FOR
INFORMED DECISION-MAKING
ACROSS MATERNITY CARE
PATHWAYS
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M8 |\ 5n-white women in the UK are
four times more likely to die in
pregnancy and childbirth than
white women.

Birthrights.org.uk
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Turning data into insight,
and insight into foresight -
it's about using what we
have, to intelligently fuel
patient-focused safety
discussions and ignite
actionable learning that
makes a difference.
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National
Guardian
Freedom to Speak Up

llluminating the importance of the ‘Freedom to Speak Up’
act and the importance of creating safe channels for
frontline staff to voice concerns, fostering a culture of
transparency and continual improvement.

FREEDOM TO SPEAK UP
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THANKYOU.
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Helping you to make a difference


https://www.youtube.com/@radarhealthcare3174/videos
https://twitter.com/radarhealthcare
https://www.facebook.com/RadarHealthcareSoftware/
https://www.instagram.com/radarhealthcare/
https://www.linkedin.com/company/radarhealthcare
https://www.youtube.com/@radarhealthcare3174/podcasts
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